
NMB Mediation Case No. A-14003 

MEDIATION AGREEMENT 

THIS AGREEME:'-IT. made this day of . 2012 by and between the ----
participating carriers listed in Exhibit A attached hereto and made a part hereof. and represented 
by the National Carriers· Conference Committee. and the employees of such carriers shown 
thereon and represented by the International Brotherhood of Electrical Workers. witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I - WAGES 

Section I - First General Wage Increase 

Effective July 1. 2020. all hourly. daily. weekly. and monthly rates of pay in effect on June 
30. 2020 for employees co\·ered by this Agreement shall be increased in the amount of three (3) 
percent applied so as to give effect to this increase in pay irrespective of the method of 
payment. The increase provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 3 percent to the existing hourly rates of pay. 

(b) Dailv Rates -

Add 3 percent to the existing daily rates of pay. 

(c) Weeklv Rates -

Add 3 percent to the existing weekly rates of pay. 

( d) Monthly Rates -

Add 3 percent to the existing monthly rates of pay. 

( e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d). inclusive. which end in 
fractions of a cent shall be rounded to the nearest whole cent. fractions less than one-half 
cent shall be dropped. and fractions of one-half cent or more shall be increased to the 
nearest full cent. 





















Lonnie R. Stephenson 
International President 
International Brotherhood of Electrical Workers 
900 Seventh Street NW 
Washington, DC 20001 

Dear President Stephenson: 

____ __, 2022 

#4 

This letter will serve as clarification of the application of the additional paid time off day 
described in Article IV of the national agreement for new hires. We agree that employees hired on or 
before September 30 of a year will have access to the additional day of paid time off in that year. 

The carriers will offer a reasonable means and a reasonable time period for these newly hired 
employees to elect from among the three options for using the day that are described Article IV, items 
{a)-(c) of the national agreement or, in the absence of the employee electing one of the three options, 
the additional paid time off will be provided under option {b). 

Very truly yours, 

Brendan M. Branon 

I agree: 

Lonnie R. Stephenson 







Lonnie R. Stephenson 
International President 
International Brotherhood of Electrical Workers 
900 Seventh Street NW 
Washington. DC 20001 

Dear President Stephenson: 

~s=-+-(5_0 ___ . 2022 

This confirms our understanding with respect to the tentative agreement of this date that 
would resolve our respective bargaining notices served on or subsequent to November 1. 2019 
("Tentative Agreement or TA"). 

1. It is mutually understood that the TA is subject to membership ratification and that such 
ratilication shall be completed on or before September 28. 2022. after expiration of the 
current status quo period. The status quo period shall be extended. and neither party shall 
engage in any form of self-help. including but not limited to strikes. lock outs. or any 
other fonn of economic pressure prior to ratification. 

2. If the TA fails ratification. it is agreed that the status quo period shall be further extended 
and neither party shall engage in any form of self:help. including but not limited to 
strikes. lock outs. or any other fom1 of economic pressure. through 12:00 p.m. on 
September 29. 2022. If Congress is not officially in session on such date. then the status 
quo period shall be further extended for a period of live (5) days beyond the earliest date 
thereafter on which Congress is in official session. 

Please acknowledge your agreement by signing your name in the space provided below. 

Very truly yours. 

Brendan M. Branon 
I agree: 

Lonnie R. Stephenson 




