


Don’t Cut Corners

Too o en, there is a tendency to focus on safety only af€an you image an auto racing driver or a football player
ter a tragedy. at is why the IBEW and our local unionsvithout a helmet?

have worked to creatd R Wl

joint safety committees
with companies they have
agreements with. ese
committees include both
management and IBEW
representatives.

Conict sometimes is
inevitable between labol
and management, bui
safety is an issue on whic
we nd common ground. | quire workers to wear a
When we work together tc hardhat if there is a pos-
bene t both sides on this sibility of being struck by falling objects, bumping your
important topic, it o en translates into a better workingyead on xed objects or encountering electrical hazards.
environment on other issues. If you feel like your supervisor is putting you in a dan-

During the summer, we know it is tempting to take youferous situation, contact your shop steward. He or she will
hardhats o at work. contact the appropriate person with the company on your

Don't do it. You may think you're making yourself morpehalf immediately.
comfortable and productive. e truth is you're putting Follow safety protocols and don't cut corners. You'll be
yourself at considerable risk. following a central tenant of the Code of Excellence.

SPARQ GOE®CAL

Your jobsite is every bit
as dangerous.

A National  Safety
- Council study found about
65,000 work days were lost
in 2012 due to head in-
juries. ere were a little
more than 1,000 deaths
on the job that year due to
head trauma.

OSHA regulations re-

Cone I e
IBEW LocAL 647

When Entr \ \
S

from the Nugc),/eafgzns;’vls Nuclear one Plant fell to th
helped th gulatory Commission the Cog e lowest r..
T © Plant return to safety én d Sug € of Excellg; I
——— cess.



