


Using—and Protecting—Your Head

A hard hat has to be strong enough to stand up to fallin@ther innovations at Foxconn include a personal RFID
objects. But to be of any use, it also has to stay on ybeeper” device worn by every worker that makes sure ev-
head. It seems like a simple job, long-ago solved with peagone who enters the job site at the
tic and an internal head band. But what if it could wotkeginning of the day leaves at t
better, protect you more? It turns out your grandpa’s haedd, noti es response crews whe
hat is due for a much-needed upgrade. and where there is a fall and allov
“Chin straps;” said Chris Gulbrandson, business managepervisors to send evacuatig
of Racine, Wisc., Local 430, talking about the rock-climbi@igrts to everyone if there is a safg
style helmets required on Foxconn's 1-million-square-fogcident or dangerous weather.
LCD manufacturing plant in Mount Pleasant. “Lean over e safety equation includes
to pick up a tool, it won't fall o . Fall backward o a li, it planning, policies, implementa-
wont fall o ” tion and protection—including personal protective equip-
It has taken some getting used to, he said, but changhent, said IBEW Safety and Health Department Director
something so familiar has been a hallmark of contractaavid Mullen.
Gilbane’s approach to safety. “With each step down that list, the impact usually goes
“Some say their safety culture is prohibitive. ey exdown,” Mullen said. “But when everything else is done
pect so much,” Gulbrandson said. “But with the Code léght, a chin strap or a connected device on your toolbelt
Excellence, so do we” can make the kind of di erence that saves lives”
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Reach out and Engage Next-gen Elecical Workers

IBEW 2019 RENEW/NextGen Conference

More than 500 young leaders attended last
years IBEW RENEW/NextGen Conference
and learned about the dierence they can
make every day in their workplaces and in
their union when they commit to the IBEW

Code of Excellence. RENEW and NextGen
members are serious about their roles in build-
ing a strong IBEW—and demonstrating the
core values of SPARQ is part of making that
future a reality.




